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In this package, you will find important notices related to your retirement plan, serviced by Prudential. As the record-
keeper for your plan, we are required to send these notices on an annual basis. While these notices are specific to your 
plan’s provisions, they may not all apply to you.

To view current fund fact sheets and expense ratios for funds available in your plan, please visit your account online at
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Standards at www.retirement.prudential.com/sms-terms-conditions.
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Helpful tips for accessing your account information

ONLINE
Log in at www.retirement.prudential.com

If you haven’t already, consider registering your account online today. It’s easy, secure, and offers you the convenience 
of real-time access to update and monitor your account.

Visit www.retirement.prudential.com and choose “Register Now”.

If you are eligible to enroll in the plan and haven’t yet, it’s not too late! To enroll, Text JOIN to 55217. You’ll receive 
a link to start your enrollment. You may be asked to enter the six-digit plan/subplan number(s) to enroll in the plan–
these can be found in your enrollment materials.

ON THE MOBILE APP
The Prudential Retirement app is the safest and simplest way for you to manage your financial future—from anywhere.
Using your mobile device, scan this QR code to download the app today! 

Disponible en Español.

BY PHONE
Prudential’s toll-free phone number 1-877-PRU-2100 (1-877-778-2100) 
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HONORHEALTH 403(B) RETIREMENT PLAN (“Plan”) Automatic Contribution 
Arrangement (“ACA”) Annual Notice for Plan Year beginning January 1, 2022 
006861 
 
HONORHEALTH 403(B) RETIREMENT PLAN makes it easy to save for retirement through the automatic enrollment program. This 
notice gives you important information about the following topics: 
 

o Whether the Plan’s automatic enrollment feature pertains to you; 
o What amounts will be automatically taken from your pay and contributed to your Plan account; 
o How your Plan account will be invested; and 
o How you can change your contributions. 

 

If you have not made an affirmative contribution election and you were automatically enrolled into the Plan, then a minimum of 2% of 
your eligible pay is taken from your pay each pay period on a before-tax basis and contributed to the Plan 
 

You can choose to contribute more, less, or even nothing, by following the instructions in the “Resources” section below. There are limits 
on the maximum amount you can contribute to the Plan. To learn more about these limits or the Plan’s definition of eligible pay, you can 
review the section of your Summary Plan Description (“SPD”) that describes contributions. 
 

This Plan has a Qualified Default Investment Alternative (“QDIA”). If you were defaulted into the Plan's QDIA Fund and have 
not made an investment choice, you will find additional information in the enclosed QDIA notice. You can change how your Plan 
account is invested among the Plan’s available investment funds by following the instructions in the “Resources” section below. To learn 
more about the Plan’s investment funds you can review the section of the Plan’s SPD that explains investments. 
 

Resources 
 

You can change your contribution level, change your investments, get daily investment performance information, and perform many 
other transactions at www.prudential.com/online/retirement, or by calling Prudential’s toll-free phone number 1-877-PRU-2100  
(1-877-778-2100) Monday through Friday from 8 a.m. to 9 p.m., ET.  
 

You can also find out more about the Plan in the Plan’s SPD. 
 

If you have any questions about how the Plan works, your rights and obligations under the Plan, or if you would like a copy of the Plan’s 
SPD or other Plan documents, please contact the Plan Administrator at: 
 
SCOTTSDALE HEALTHCARE HOSPITALS 
8125 N Hayden Rd 
Scottsdale, Arizona 85258 
(480) 882-4327



QDIA Notice 
 

HONORHEALTH 403(B) RETIREMENT PLAN 
006861 

QUALIFIED DEFAULT INVESTMENT ALTERNATIVE NOTICE  
 
This is an annual notice and only applies to the Plan Year beginning on January 1, 2022. 
 
Right to direct investment/default investment. You have the right to direct the investment of elected deferrals and other accounts allowed 
by your Plan (your "directed accounts") in any of the investment choices explained in the investment information materials provided to 
you. 
 

We encourage you to make an investment election to ensure that amounts in the Plan are invested in accordance with your long-term 
investment and retirement plans. However, if you do not make an investment election, then the amounts that you could have elected to 
invest will be invested in a default investment that the Plan officials have selected. 
 
Description of default investment. The default investment is: 
 

Name of Investment:  Age-appropriate Moderate GoalMaker portfolio  
 
Investment objectives:  See Fund Fact Sheet  
 
Fees and expenses:  See Addendum and Fund Fact Sheet  
 
Risk and return characteristics (if applicable):  See Fund Fact Sheet  

 
Right to alternative investment. If the Plan invests some or all of your elected deferrals and other accounts in the default investment, then 
you have the continuing right to direct the investment of your elected deferrals and other accounts allowed by your Plan in one or more of 
the other investment choices available to you as explained above. You may change your investments at any time. 
 
No transfer fees or expenses will be charged if you elect an alternative investment within 90 days after first being subject to the default 
investment. However, your account will be adjusted for any investment gains or losses.  
 
Where to go for further investment information. 
 
You can change your contribution level, obtain investment information concerning the other investment alternatives under the plan, 
change your investments, get daily investment performance information, and perform many other transactions at 
www.prudential.com/online/retirement, or by calling Prudential's toll-free phone number 1-877-PRU-2100 (1-877-778-2100)  
Monday through Friday from 8 a.m. to 9 p.m., ET. You can also find out more about the Plan in the Plan's SPD. 



HONORHEALTH 403(B) RETIREMENT PLAN
(referred to as the “Plan”)

006861
QUALIFIED DEFAULT INVESTMENT ALTERNATIVE (“QDIA”) ADDENDUM

If you are invested in the Plan’s QDIA, as specified below, this notice applies to you.

This is an addendum to the annual QDIA notice and only applies to the Plan Year beginning on January 1, 2022.
Description of Default Investment
The Plan Sponsor has designated an age-appropriate Moderate GoalMaker portfolio as the QDIA for the Plan. This notice 
provides information about this default investment fund. Included with this notice is a description of each of GoalMaker’s 
underlying investment objectives, risk and return characteristics, and fees and expenses. 
GoalMaker automatically invests your account balance across a range of investments to be consistent with (1) a Moderate risk 
tolerance (which is the risk tolerance chosen by your Plan Sponsor if you don’t make a choice regarding your own investment 
risk tolerance), (2) your age according to Plan Records, and (3) an assumed retirement age of 65.
GoalMaker also includes a feature called “automatic rebalancing.” This feature automatically rebalances your account 
investments quarterly so that your account remains diversified across a range of investments, according to specific percentages 
as shown below. GoalMaker’s automatic rebalancing feature also automatically adjusts your investments as you get closer to 
retirement, as shown in the following table.
Your investment returns are reduced by various fees and expenses. The expense ratio column shows these charges as an annual 
percentage. Please see the attached User’s Guide for a detailed description of an expense ratio. The expense ratios included in this 
notice reflect the expenses specific to your Plan.
 

GoalMaker Allocations Years TO Retirement Expense 
Ratio

Asset Class Investment Name 16+ 15-11 10-6 5-0 Net

Fixed Income (Long Term & 
Intermediate) Dodge & Cox Income Fund 8% 19% 26% 25% 0.42%

International Stock American Funds EuroPacific Growth Fund Class 
R-6 31% 23% 17% 14% 0.46%

Large Cap Stock - Blend Vanguard Institutional Index Fund Institutional 
Shares 12% 10% 8% 6% 0.04%

Large Cap Stock - Growth American Funds The Growth Fund of America 
Class R-6 11% 9% 7% 5% 0.30%

Large Cap Stock - Value Delaware Value Fund Institutional Class 11% 9% 7% 5% 0.68%
Mid Cap Stock Vanguard Mid-Cap Index Fund Institutional Shares 5% 4% 3% 3% 0.04%

Small Cap Stock Vanguard Small-Cap Index Fund Institutional 
Shares 5% 4% 3% 3% 0.04%

Small/Mid Cap Stock -
Growth

Brown Capital Management Small Company Fund 
Institutional Shares 5% 3% 3% 2% 1.04%

Small/Mid Cap Stock - Value Vanguard Selected Value Fund Investor Shares 5% 3% 3% 2% 0.31%
Stable Value Guaranteed Income Fund 7% 16% 23% 35% 0.00%

 

Available fund fact sheets are enclosed for your review. Visit www.prudential.com/online/retirement to view the most current 
fund fact sheets and expense ratios for funds available in your plan.
The GoalMaker portfolios are subject to change including, for example, the replacement of investment options and allocations within the 
portfolios. You will be notified in writing in advance of such changes.
 


































































































